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“The Chinese Circular Economy Law: The Relationship between Economic
Growth and the Recyclable Resource” - ;
Dr. Chi-ang Lin (#AXE), Professor and Dean, Dept. of Finance, NUU College of
Management

The link between dwindling resources and economic growth has drawn
increasing attention in recent years. The purpose of this research is to .
investigate the relationship between economic growth and the recyclable
resource with a simple circular economy model. It is well known that Romer |
(1986) and Lucas (1988) were the primary developers of the new growth
theory. However, the growth-oriented exposition of the new growth literature is not sufficient to ensure a
sustainable growth path on earth. To take up the challenge of global sustainability, it is time to bring the
aforementioned concept of the circular economy into the theoretical consideration. The conventional wisdom
for analyzing economic activities is rooted in the linear concept of-economic products and economic resources.
Resources located at one end of a piece of string and products (and therefore waste) located at the other end of
the piece of string. A simple model has been presented to show the concept of circular economic activities.
Economic waste and economic resources are interrelated and they cannot any longer be considered to be independent.

“The Role of Self-Concept in the Mechanism Linking Proactive Personality to Employee Work Outcomes”
Dr. Pen-Yuan Liao (BZjR), Associate Professor, Dept. of Business Management, NUU College of Management

Organizations increasingly expect employees to demonstrate proactive behaviors due to global competition,
the pressure for innovation, the growth of decentralized organizational structures and the need for self-guided
learning. Bateman and Crant(1993)introduced the prototypic proactive personality and characterized proactive
person as: “one who is relatively unconstrained by situational forces, and who effects environmental change”.
On the other hand, organization-based self-esteem(OBSE )has been defined as “the self-perceived value that
individuals have of themselves as organization members acting within an organizational context”. The results
of this study revealed that proactive personality is related positively to OBSE. Moreover, OBSE related positively
to each of the work outcomes and fully mediated the relationships between proactive personality and the
work outcomes, except in the cases of job satisfaction and affective organizational commitment where mediation was
partial.

“Advance Business Innovation through Industrial Technology Foresight Approach”
Dr. Yu-Tso Chen (f&={k), Assistant Professor, Dept. of Information Management, NUU College of Management

The purpose of business or service innovation is to successfully realize its capability of sustaining natural
environment, maintaining human ecosystem(social community)and promoting economic growth. Service
Engineering Architecture(SEA)has been proposed for business innovation in this study. The elements are (A)
scope definition, (B)concept generation, (C)design and prototyping, (D)real trial and feedback and (E)
maintenance and sustainability. Several SEA-based cases are show. Moreover, research interests are introduced
as ICT-enabled smart living applications, including intelligent Greentech and Orangetech(iGO),service innovation
through service engineering and management, industrial technology foresight and road mapping and information
security.
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| made a rudimentary explanation about a history of the relationship between Kobe and Asia, specifically, focusing
on connexions between the city and overseas Chinese and Chinese politicians. Since the opening of the Port of
Kobe in 1868, many Chinese had immigrated to Kobe. Some of them rose to be successful entrepreneurs who
did business based on Kobe in close cooperation with local Japanese entrepreneurs. | took up Wu Jintang as
typical of such overseas Chinese. Wu Jintang also mixed with and supported such famous Chinese politicians as
Liang Qi-chao, who made a long-term stay in Kobe as an exile, and Sun Yat-sen. Sun Yat-sen visited Kobe as
many as eighteen times in his lifetime. At the thirteenth visit in 1913, he was enthusiastically welcomed as the
leader of the establishment of the Republic of China, and Wu Jintang invited Sun to his vila in Maiko. At the
eighteenth and last visit in 1924, Sun delivered the famous ‘Principle of Great Asia’ speech. | emphasised that this
event was held with a great help from Kobe citizens. Thus, given that nowadays Japan’'s relations with
neighbouring Asian nations are worsening again, the history of the Kobe-Asia nexus will be a valuable lesson for our
future.
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The main subject of my study is management philosophy. Management philosophy is one of the most important
issues today, not only in practice but also in academia. As management philosophy is very ambiguous,
researchers have hesitated to explore it. Recently, however, it has become a more important subject in the study
of management.

My study objective is to inquire into management philosophy by using the business anthropology approach.
Business anthropology uses anthropological methods like field study and participative observation to inquire into
business topics such as companies and workers. In business anthropology, we consider companies not only as
a profit-oriented organization but also as a place where people spend a significant portion of their lives every day.
Further, the study outputs in business anthropology are more descriptive rather than positive, as well as irrational
and subjective. In this approach, we do not try to find the rules between factors in a system, but simply try to
describe the behavior of people and organizations as precisely as possible.

Let me give you a concrete example. Here is a case of Korean pharmaceutical company named Yuhan. ltis a
blue-chip company and has many distinguishing features that make Yuhan different from other Korean
companies. Looking through the corporation, we soon found that these features stem from the philosophy of its
great founder, llhan new.

Now, | am a leader of an ongoing project named “The management philosophy of Asian companies.” As the title
indicates, the project aims to examine the management philosophy of companies in various Asian countries such
as Hong Kong, China, India, and Taiwan. Do companies in these countries have management philosophies”? Do
these philosophies have the same or similar functions as those of Japanese companies? The project members
are working hard to answer these questions and are enjoying the journey toward that goal.
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